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President’s Foreword 

This past year can be described as a year of 

increases. Increase in membership numbers, 

increase in members’ development and 

increase in brand equity. 

On my inauguration as the President of LIA in 

2018, you will recall that I mentioned that this 

will be a year of increases. As we drive to 

serve our profession, our stakeholders hold us 

accountable on the promises that we make. I 

therefore make sure that any promissory note 

that I make is followed by action, results and 

accountability. I am a well-known advocate for 

good corporate governance which is more 

about transparency and accountability. I 

believe that as we serve our members, on 

whose behalf we are elected, we should not 

forget then to account. 

2018 has seen a great increase in our membership numbers. As a professional body, 

our primary activity is driven by membership numbers. Without them LIA wouldn’t 

exist. The Institute has had several initiatives to make it more easy for people to join 

the membership. One of the key decisions that was made by Council was to admit 

Bcom Accounting holders, with extensive experience, into General Accountant 

Membership. The decision was published over print media and social media. LIA has 

seen increase in growth for membership under this category that is bigger than 

previous years. We believe with more publicity, awareness and promotion, LIA will be 

able to attract even more people into membership. 

Finance functions across many organisations are at the key point in their development. 

They need to evolve to create value sought by stakeholders, both internally and 

externally. Finance is increasingly becoming corporate services centre. Accountants 

need to understand this changing dimension and embark on continuous development 

as the future accountant is not known. Our collaborative leadership and engagement 

with stakeholders has helped the Institute to deliver more members development 

activities. There have been several workshops held with our partners. The aim is to 

prepare our members to be at the centre stage of development and drive change 

within their organisations. LIA has held at least one workshop per month to address 

this need. 

LIA has signed the Mutual Recognition Agreement with SAICA. This agreement will 

enable our members to also be members of SAICA upon qualifying. That means they 

can hold mutual membership hence the name. The Africa Free Trade agreement is 

paving way for movement of skilled services, as LIA we are already moving ahead as 

we are already working on making it easy for our members to move across borders.  
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Successful organisations in the current environment learn to thrive on change, to 

adapt to shifting ecosystem and embrace opportunities offered by current innovations. 

LIA Council has adopted <IR> Framework. The Council believe that it will help improve 

decision making and deliver value for our stakeholders.  

The following integrated report gives more details of what the Institute has done 

during the year. The report is based on <IR> Framework and our value creation model 

is based on the six capitals. Have a look at the report at give us your feedback and 

what you would like to be included in the next annual integrated report. 

As I made it publicly known in my inauguration that I will only take one year as the 

President, that year has passed and the time is now. I will be stepping down as the 

President at the upcoming Annual General Meeting. I wish and hope that the 

membership provides the upcoming President and Council all the support.  

I would like to express my gratitude and support of able Secretariat, support of Vice 

President and Immediate Past President, the support of Council and its Committees, 

big support from PAAB Zimbabwe, and PAFA, as well as SAICA, with whom we did not 

only agree on MRA but also had joint technical newsletter. 

Thank you and God bless you. 

Robert Likhang 
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About LIA 

We are established under the Accountant Act as a professional body and 
regulator of the accountancy & auditing profession in Lesotho, Accountants 
Act 1977. 

Vision 

Reputable world class Institute of choice 

Mission 

We regulate the accountancy profession and are an association of professional 
accountants and auditors, in terms of the mandate of the Accountants Act of 1977 

Values  

We embrace leadership in professional and business ethics, effective partnerships that 
drive a win-win synergic value creation for our members and  the public.  
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About this report 

 

 

 

 

Please click on this link <IR> Framework, to read more about <IR> Framework 

 

 

 

 

About this 
report

•This is our 42nd Annual Report and the 2nd prepared in accordance with international
integrated reporting framework.

•It is designed to give our members, future members, tuition providers, employers and
other stakeholders insight into our strategic thinking which drives us. This
encompassing our strategy, governance, value creation, performance and future
prospects

Oversight and 
Responsibility

•LIA’s Council scrutinises this report in detail, which it then Council approves. The
Council takes ultimate responsibility about the integrity of this report.

•The Council has confirmed that it has applied its collective mind to the preparation and
presentation of this report, and that it is presented in accordance with integrated
reporting (IR) framework.

External 
Assurance

•Our auditors assures the financial statements. However, this integrated
report has not been assured by the auditor.

https://integratedreporting.org/resource/international-ir-framework/
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Our 2018/19 highlights 

 

 

 

 

 

 

 

 

LIA gain reciprocity 

 

 

 

Increase of 100% in Quality 

Assurance Reviews 
Increase of 60% of Accredited Employers 

Mutual Recognition Agreement 

with SAICA 

 

Partnership with accountingcpd.net 

Doubled number of CPD 

workshops in 2019 

compared to 2018 

20% membership growth 

https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/6256/language/en-US/language/en-US/Default.aspx
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Our value creation  

How we use six capitals to create value for our stakeholders 

 

 

 

 

Natural 

Capital 

Our 

membership is 

our gold and 

diamonds, they 

remain at helm 

of our very 

existence 

 

 

 

 

 

 

Processes 

Facilitated 

workshops on 

quality assurance, 

ethical behaviour, 

Fraud risk 

assessment, and  

more than ten 

other workshops, 

most of them free 

of charge. 

Printed 

Membership cards 

Signed Mutual 

Recognition with 

SAICA 

 

 

 

 

 

 

 

 

 

Outcomes 

Sought-after as 

reliable finance and 

business 

professional and 

trusted auditors 

Ethically and 

technically 

competent 

members 

Excellence and 

service in 

professional and 

social interactions 

 

 

Outputs 

Increase of more than 

1000% in CPD 

workshops 

60 members on average 

per workshop 

Increase in members 

filling CPD 

50% Increase in 

technical guidance 

consultations 

M600,000 spent on 

Members development 

 

Intellectual 

Capital  

Our research, 

thought 

leadership and 

intelligence are 

product for 

competitive 

edge and 

reason for our 

partners and 

members to 

choose us 

 

 

Processes 

Produce Quarterly 

Accountant’s 

Newsletters and 

technical updates 

newsletter 

Adopted IFAC’s 

Code of Conduct 

Signed MOU with 

Botho University 

Renewed JES with 

ACCA 

 

 

 

 

 

 

 

 

 

Outcomes 

Be a value adding 

body in business 

community and 

academia 

 

 

 

 

 

 

 

 

Outputs 

Total of four newsletters 

produced 

Compliance with Code 

of Conduct 

76 students enrolled 

under LePAP 

1,400 Students 

registered with ACCA 
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Manufacture

d Capital 

Our regulations, 

rules and 

regulations are 

our way of 

creating 

differentiated 

intellectual 

capital and 

brand equity 

 

 

 

 

 

 

Processes 

We have in place 

Council Charter 

Revised 

Accountants’ Bill 

Developing 

practice 

regulations 

standards 

Adopted <IR> 

Framework 

 

 

 

 

 

 

 

 

 

 

Outcomes 

Improved processes 

efficiency and 

effectiveness. 

Reduced turnaround 

time on feedback to 

our clients. 

Improved 

compliance from 

members. 

 

 

 

 

Outputs 

Increased efficiency in 

decision making. 

More transparency in 

reporting 

Improved participation 

and fruitful discussions 

in meetings 

 

 

 

 

 

 

 

 

 

 

Social 

Capital  

Our 

stakeholders are 

synergic, win 

win value 

creating 

partners in 

meeting 

members 

satisfaction 

Processes 

Engage in 

advocacy for our 

membership 

Signed MOU with 

LRA 

Increase brand 

visibility and 

participation 

Participated in 

review of PFMA 

Act 

 

 

 

 

 

 

 

 

 

Outcomes 

Expanded Education 

avenues 

Portability of our 

qualifications for 

academic 

advancement 

Promote LIA 

thought leadership 

Promote relevance 

of LIA in national 

agenda in the areas 

of PFMA 

 

 

 

 

 

 

 

 

Outputs 

Public Accountants and 

Registered Auditors 

recognised as tax agents 

Invited to take make 

input in four legislative 

inputs, including 

national reforms 

Participated in five 

reporting meeting of 

Accountant General 
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Human 

Capital 

Our staff, 

executive and 

governance 

structures help 

us to execute 

our processes 

efficiently  

 

 

 

 

 

Processes 

Build staff 

competence to 

execute tasks 

more efficiently 

Council developed 

on Corporate 

Governance and 

understanding of 

running a 

professional body 

Carried out skills 

audit 

 

 

 

 

 

 

 

 

 

Outcomes 

High performance 

human capital 

 

 

 

 

 

 

 

 

 

Outputs 

M65,000 spent on 

Council development 

M100,000 spent on staff 

development 

Revised job profiles 

 

 

 

 

 

 

 
Financial 

Capital  

Financial 

Sustainability 

will help us 

acquire other 

resources to 

develop 

capitals to 

achieve our 

vision 

Processes 

Increase number 

of CPD workshops 

Developed 

contingency fund 

Introduced online 

CPD as new 

revenue stream 

Put in place cost 

efficiencies 

measures 

 

 

 

 

 

 

 

 

 

Outcomes 

Diversified revenue 

streams 

Improved liquidity 

Improved solvency 

Improved operating 

cash flow ratio 

 

 

 

 

 

 

 

 

Outputs 

Increase in current 

ration from 1.46 to 2.25 

in the current year 

Increase of 18 

percentage points to 

45% in operating cash 

flow ratio 
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Our Stakeholders 

LIA embraces the culture of collaborative leadership. We believe that leveraging on 

our stakeholders can bring much impact on our mandate. Below is the list of our 

stakeholders and how we engage. 

National 
Assembly  

Our Interest and Engagements 

Members Members are core to LIA’s existence. We work to protect 
and enhance the value of LIA’s designations and aim to 
help members maintain and develop their employability by 
supporting them through their careers. 
 
A number of member developments initiatives have been 
done this year. (Refer to Members development) 

Students and 
Trainees 

We support students and affiliates by promoting the value 
of accounting qualifications to employers and, in 
partnership with learning providers, developing the support 
and information they need to be successful in their studies 
and eventually become members.  

Key Ministries   

Finance  Ministry of Finance is like a parent ministry to LIA and such 
LIA has to keep it informed of all material activities that LIA 
engages in. keeping the ministry informed at all times will 
create chances for increment of the subvention, attendance 
to LIA events and the general support in the activities of 
LIA. 
 

Trade and 
industry  

The ministry of trade and industry is an administrator of 
the companies Act. The companies Act under section 93-
104 provides for compilation and audited financial 
statements of the companies. A relationship with the 
ministry will ensure proper application of the accounting 
and auditing standards. A joint monitoring will be achieved 
through this relationship and the initiatives of LIA as the 
fire awards.  
 

Public Service  The public service ministry as the human resources is 
charged with employing all civil servants. It therefore 
means the LIA members and students will need to be 
employed thought the ministry hence it is important to 
establish relationship. 
 

Auditor general’s 
Office  

The office of the Auditor General of Lesotho (OAG) is 
established under the constitution of Lesotho with a 
primary mandate of auditing the accounts and operations, 
of government departments and public enterprises, and 
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promoting sounds financial management and accountability 
within the same. 
 
The performance of OAG is underpinned by the applicability 
of relevant standard as are set internationally and locally. 
Application of standards needs availability of high skills and 
competences and a regulated practise. The office of the 
Auditor General commission out some audits to private 
audit firms who are LIA members. This makes it imperative 
to establish effective working relations with LIA as a 
regulator so as to ensure good quality services and to 
monitor compliance with the relevant auditing standards by 
commissioned auditors.   

Education and 
Training  

Ministry of Education is also key in the mandate of LIA  

Regulations   

Central Bank of 
Lesotho  

CBL is a regulator of the financial institutions which from a 
bulk of the big client of the LIA members. CBL is also a 
champion in the financial sphere which however needs the 
assistance of LIA members. 
LIA members plays an important role as are engaged by 
the businesses to compile and /or audit their financial 
statement for onward submissions to CBL. In compiling or 
auditing such LIA members have to follow the prescription 
standards. LIA therefore has interest in LRA to form a sort 
of joint regulation mechanism to ensure that members 
comply with these standards. 
 

Council on 
Higher Education  

Council on Higher Education is by law a regulator of the 
higher education and the Institute of providing such higher 
education in Lesotho. LIA professional qualifications are 
provided under the sphere of higher learning education and 
as such and by law under the regulation of CHE. LIA and 
CHE have however acknowledged the expertise and 
complexity of the professional accounting programmes. As 
such both organisations have to work hand in hand in the 
regulation of such. 

Education 
Linkages  

 

Tuition providers 
(CAS, NUL and 
Botho)  

Tuition providers are our important partners. They provide 
education and examinations needed for students to acquire 
the basic knowledge as basis for membership. Supporting 
tuition providers is critical to ensure a pipeline of aspiring 
accountants is kept strong.  
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LIA has held a workshop on Young Accountants 
development to ensure that the Institute keep in touch 
with the future of the profession.  

International    

IFAC  LIA is a member of the international federation of 
Accountants (IFAC) and as thus is under the obligation to 
comply with the requirements of IFAC. IFAC has published 
standards and statements of membership obligations SMOs 
to which its members have to comply.  
 
LIA has attended World Congress of Accountants in 
Australia in November 2018.  

PAFA  As members of PAFA, LIA seeks to actively participate in 
the region. 
 
LIA has attended Africa Congress of Accountants in June 
2019. LIA is also a committee member of PAFA Technical 
Standard Setters Forum.  
 
LIA will be hosting PAFA AGM in June 2020  

ACCA  LIA is currently in the joint scheme examination with ACCA 
in provision of qualifying in to CA. Need to guard on quality 
of services provided by ACCA.  
 
LIA has renewed Joint Scheme Examinations for five years 
up to 2023. 

Public 
Accountants and 
Auditors board of 
Zimbabwe  

LIA has approved a Memorandum of Agreement with the 
PAAB on the quality Assurance Review capacity building 
initiatives.  
 
Reviews have been carried out with PAAB in April 2019 

Law enforcement 
agencies  

 

Lesotho revenue 
Authority  

Relationship with LRA serves as a promotion platform for 
LIA members in that with the professional work they 
submit LRA may prefer them filing instead of the business 
people themselves.  
 

A revised MOU was signed with LRA in 2018 

Financial 
Intelligence Unit  

The MLPC makes members of the Institute accountable in 
institution in matters of anti-money laundering and counter 
financing of terrorism AML/CFT. A  relationship therefore 
has to be maintained with the FIU which is the AML 
authority in the MLPC Act so that the two institutions help 
each other in the preventative measures that need to be 
taken. 
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LIA is a standing Committee member of Eastern and 
Southern African Anti-Money Laundering Group 

Associations   

Banking 
association, law 
society within the 
business 
community  

Having a relationship with the these association creates a 
platform for business  
 
LIA has held an engagement meeting with the bank in July 
2018 

Association of 
Lesotho Employers  

The relationship with the association will help the 
attachment of the trainee of LIA qualification and will 
create a platform to accredit such employers that will be 
suitable for this activity. The new rules has a provision on 
the accreditation of employers and the relationship with the 
association will help implement such rule 
 

 

Risks and challenges 

 

 

Enterprise  
Risks 

Root Cause Impact Existing 
Control 

Future Plan 

Emerging of 
another body 
with the same 
value offering  
Unregulated 
people who are 
practicing 

No stakeholder 
management 
policy 
 
Lack of 
understanding 
by stakeholders 

Loss of 
members / 
member 
Income. 
 
Financial loss 
 
 

Quarterly 
newsletter 
Website is 
available 
All departments 
filled. 
CPD policy is 
available 

Website 
upgrading 
 
Updated 
mailing list 
 
Member 
satisfaction 
survey 
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accounting 
services. 
 
Emerging of 
another 
profession  
absorbing 
students who 
would 
otherwise have 
studied 
accountancy 
 
Non 
sponsorship of 
students by the 
government 
and employer 
 
Poor 
stakeholder 
engagement 
and Practice. 
Poor LIA brand 
management. 
Non recognition 

of our 

qualification by 

employers. 

Lack of thought         
leadership 
practice. 
Lack of 

research 

advisory. 

about LIA 
mandate. 
Perception by 
stakeholders 
 
No branding 
Policy 
 
No 
communication 
Policy 
 
Lack of funds 
 
Limited 
resources 
(internal). 
 
Non-market 
related 
packages. 
Poor service 
offering by the 
secretariat 
 
Lack of effective 
communication 
to members 
 
Lack of value 
proposition 
 
Lack of 
appreciation of 
the need of 
CPD. 
 
No 
consequences 
on members 
 
Lack of CPD  
 

Inability to 
continue 
operations. 
 
Few/no 
students 
entering the 
profession 
 
Loss of 
relevance. 
 
Misdirecting the 
Institute away 
from its 
mandate 
Employee 
fatigue. 
 
Loss of 
institutional 
memory if 
employees 
resign. 
 
No segregation 
of duties. 
 
Limited 
innovation. 

CPD events 
Quality reviews 
and inspections 
Deregistration 
of members of 
noncompliance 
with fees 
Non-renewal of 
practicing 
certificates 
Accountants Act 
and LIA rules 
1983 
CPD events 
Reporting to 
Police 
Career guidance  
Approved 
organogram. 
Prioritization of 
strengthening 
the LIA 
Secretariat 
through 
employing 
additional 
staff/skills. 
Approved 
budget. 
Approved 
strategy / plan. 
Approved staff 
manual. 
 

Review and 
enforcement 
of the CPD 
Policy 
 
Members 
support 
programs 
 
Automatic 
deregistration 
of members 
 
Sensitization 
of 
Accountants 
Act to 
members 
 
All vacant 
position 
should filled 
 
Add value 
proposition 
 
Review of 
Accountants 
Act and 
promulgation 
of 
Accountants 
regulation 
 
Stakeholder 
engagement 
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Governance 

 

As per the Accountants’ act, the Institute is governed by the Council, which is elected 

by members at the AGM. The Council is responsible for approving the budget, setting 

strategic direction and monitoring performance on key performance indicators.  

During the year, the Council has been chaired by Mr. Robert Likhang as the President. 

Mr. Sebehela Selepe has been the Vice President.  

Two members of the Council resigned during the year. The regulations of state that 

should a Council member resign during the year, the Council shall appoint a member 

of the Institute to fill the position vacated by the member for the duration of the 

resigned member. 

*Mr. Soaile Mochaba and Miss Mosa Seephephe resigned during the year and were 

replaced by Mr. Mokheseng Mofolo and Mrs. Rebecca Ralebakeng respectively. Mr. 

Mofolo and Mrs. Ralebakeng started, two Council meetings had already been held, 

hence their total meetings is four not six like other members. 
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Organisation structure 

 

 

 

 

 

 

 

Council Members and Meetings attended 

Council Member Total Meetings Meeting Attended 

Robert Likhang 6 5 

Sebehela Selepe 6 6 

Lefu Mokaoane 6 4 

Rebecca Ralebakeng* 4 3 

Chief Mokone 6 4 

Morongoenyane Nyakane 6 5 

Lethola Mokete 6 5 

Mokheseng Mofolo* 4 3 

Mabakubung Pitso 6 4 

Qothelo Qothelo 6 5 

Kamele Khutlang 6 6 

Nqhobela Maqhama 6 4 

Ramothamo Nyane 6 3 

Sebili Sebonyane 6 2 

Mookho Mphutlane 6 4 

Hlompho Matsoso 6 4 

Kopano Mou 6 5 

Phomolo Sematlane 6 2 

Moahloli Mphaka 6 4 

Council Committees 

Committee Chairman Total Meetings 

Presidential  Robert Likhang 7 

Audit & Risk  Lefu Mokaoane 5 

Education Sebehela Selepe 4 

Professional Standards & Quality 
Assurance 

Chief Mokone 8 

Practicing Members Morongoenyane Nyakane 2 
Members Admissions Lethola Mokete 7 

 

Council Committees 

Chief Executive 

Technical Manager Education & 

Training Manager 
Legal Manager  Finance & Admin 

Manager 
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Performance 

LePAP progress 

Following commencement of the programme in 

July 2018 at Botho University, the first 

examinations were held in December 2018. After 

the marking of the scripts, they were moderated 

and finally approved by the examinations Board 

under the guidance of ICAEW consultant, David 

Brookfield. 

The second examinations were held on the 15th 

and 17th May, 2019 and 36 students sat for those 

examinations.  

The two examinations sittings ran very smoothly 

without any challenges and no cases of 

examination malpractice was reported hence are credible. 

Re-engagement of ICAEW as Examinations Quality Assurance Advisor 

Our contract with ICAEW which commenced under EU support came to an end in 

March this year (2019). A new contract was therefore entered into which is going to 

be funded directly by the Institute, however their quotation was on the steep side 

such that we will only manage to honour only this year’s obligation. For the 

forthcoming years it will not be possible due to our financial position unless they 

extend some form of assistance which they promised. Although the students pay 

examinations and subscription fees, the programme is still not yet self-sustainable as 

it has just started. 

LIA/BOTHO University MOU 

A memorandum of understanding has been entered between LIA and Botho regarding 

LePAP offering by Botho. This agreement outlines the roles of the two institutions, 

where one is going to focus on the provision of tuition while the other on management 

of examinations. The signing ceremony took place on the 13th November, 2018 at 

Avani Lesotho. 

LIA/SAICA MRA 

LIA and SAICA have signed Mutual Recognition Agreement. LIA shall use SAICA 

assessments adapted to Lesotho. The assessments to be used are for Initial Technical 

competence (ITC) which assesses the technical competence of the student after 

completing an accounting qualification, to ensure that all candidates have the requisite 

level of core competence before embarking on the professional programme, and 

assessment of professional competence (APC) which assesses professional 

competence before entry to the profession. The media release has been issued in both 

Lesotho and South-Africa to inform the public about this partnership. 
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Revised NUL Bcom Accounting Degree 

NUL is in the process of revising its Bcom accounting degree program which will allow 

holders of that qualification to be admitted at LIA GA level. The current Bcom 

accounting places the holders at TA level. Once the programme has been accredited 

by CHE, it will be offered. 

A meeting with NUL Department of Business Administration was held and positive 

discussions are underway towards ensuring that NUL Bcom Accounting students 

register as student of the Institute.  

Approved Training Employers 

Students are expected to undergo a mandatory experiential training (serve articles) to 

complete their professional qualification. Passing examinations alone does not qualify 

one to be a professional accountant but one has to have a skill set in all areas of work 

that will equip him to provide first class advice to clients. It also requires that the 

newly qualified accountant has received and can prove that he has completed practical 

experience. 

This training can only be effectively delivered in a professional and high quality training 

environment where the student can be mentored through the ‘on the job’ training 

process.  This can be done if students are placed with employers who can train them 

with the right amount of relevant practical experience. For this reason, LIA has 

adopted an Authorised Training Employers (ATEs) scheme, where the Institute is 

going to enter into contract with selected employers for attachment of students. An 

agreement has already been reached with six employers in this regard. For this year 

it was agreed that the number of ATE’s be increased to ensure placement of a high 

number of students. 

 

Members Development 

The Institute has done a number of initiatives in an effort towards members 

development. Developing professional skills to match the technical skills is important 

for accountants. Our CPDs for this year were aimed at developing professional skills, 

preparing members for the future role of accountants and technical skills.  

Below is the summary for the CPDs events that have been covered.  
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CPD EVENTS 
One of the events held this 
year was focusing on 
developing young 
professionals, both technically 
on on professional skills. The 
Young Accountants 
Development workshop 
addressed topics like, The role 
of accountants in digital 
economy, finance business 
partnering and CFO of the 
future. 

 
 
 
LIA together with SAICA hold a 
technical updates workshop in May. It 
was specifically meant to address 
updates in the audit profession. Audit 
firms were invited, partners and their 
staff attended the workshop in which 
all audit firms were represented. The 
workshop covered Audit of less 
complex entities, responding to non-
compliance with laws and regulations 
and professional scepticism amongst 
others.  
 
Other CPD workshops held are 
listed below; 
 

 

 

EVENT DATE 

Integrated Reporting Workshop by 
Mr Raymond Chamboko : W-
Consulting SA 

12th December, 2018 

Ethics – Breakfast Session by LIA 25th January, 2019 

International Financial Reporting 
Standards – IFRS 9, 15, 16 and 17  
Mr Bruce – W Consulting SA 

14th-15th February, 2019 
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Audit Technical Updates Workshop 
by Mr Julius Mojapelo SAICA 

19th April, 2019 

Ethics Risk Assessment and Fraud 
Risk Assessment Workshop – Mr 
Tshepo Modimogale and Ms Eugine 
Sithole from SNG Grand Thorn SA 

23rd May, 2019 

Young Accountants in Accountancy 
Profession by Ms Likeleli 
Monyamane 

31st July, 2019 

Professional Skepticism by Mr. Julius 
Mojapelo 

10th September 2019 

 

Building Trust in auditing 

The Institute as a member of IFAC should make sure that there is a policy for quality 

assurance reviews and that reviews are carried out for members providing assurance 

services.  

In compliance with IFAC’s statement of membership obligations, LIA has carried out 

quality assurance reviews for two firms and four audit partners in April 2019.  

The Institute is planning to introduce accounting reviews in future to ensure that public 

accountants are reviewed and where need be helped to improve the quality of their 

work.  

Online CPD 

 

As an initiative to ensure that members are technically competent and are kept up to 

date with developments in the accounting profession, LIA has partnered with 

accountingcpd.net to offer CPD courses to members. LIA negotiated a bargain rate 

for members. Every member can access this resources by registering his email address 

with LIA marketing office.  
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Some of the courses available include, Data Science for accountants, corporate 

financial modelling, setting KPIs, etc.  

Also available are qualification on Integrated Reporting, IFRS Academy and IPSAS 

Academy.  

This presents an opportunity for members to broaden their knowledge and improve 

the value add they give to members and clients.  

 

Future Members development 

The world economic forum has identified skills that will be crucial for success in future. 

As the accounting profession, IFAC has also agreed with this skills that accountants of 

the future should have.  

In order to address these skills within our membership and ensure our members 

remain competent in the market place, LIA will has also identified the skills that will 

be addressed in the year 2019/2020. This focus areas is influenced by IFAC publication 

on Building future ready professional accountants. The publication can be found on 

this link; Future Ready Professional Accountants 

 

The chart below highlights the skills that LIA will address; 

 

 

 

 

 

https://www.ifac.org/publications-resources/future-ready-accountants-business
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Membership in Numbers 
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Social Responsibility 

The Institute participated in the awards ceremony at St. James High School in 

Mokhotlong, LIA awarded the best student in accounting the amount of M2,000 and 

other gifts. The event was hosted by Kobeli Business Services. LIA intends to 

participate in Social Responsibilities activities going forward. 
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Financial Performance 

2018/19 Overall 

Below graphs summarises LIA’s financial performance for the year ending 30th June 

2019. The details are in the audited financial statements. 
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Growth 
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Future Outlook 

In the previous 

reporting period, the 

ecosystem has 

demonstrated on 

different levels, the 

shift in the perception 

of LIA  and its 

members as being 

ethical, accountability  

and trustworthy. The 

recent publication of 

the Public Accounts Committee (PAC) report has unveiled our absence in the public 

sector. The corruption and looking of the public funds speak volumes of our negligence 

of the public sector. Our biggest focus as LIA will be on engaging and collaborating 
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with the public sector. Our stakeholders engagement plan has already identified key 

stakeholders. The Ministry of Finance stands at the top of it all. LIA will engage with 

the Accountant General, Auditor General, the public service and the public service 

commission. Training on Ethics, IPSAs and public sector regulations will be conducted, 

LIA will continue with the engagement with PAC and also continue to make relevant 

training.  

As part of creating value for members, LIA will hold free CPD event that are aimed at 

addressing the core competences of future accountants. These event will include, 

(responding to non-compliance with laws and regulations, corporate financial 

modelling and data analysis. LIA has partnered with accounting CPD.net to offer online 

courses for members. This will help members build business and professional skills. 

One of the key objectives is to build the accountants house. Now that LIA is in 

possession of the Lease preparations, will start for the building of the accountants 

house. This will be the house for the secretariat and also provide a rental space. This 

will help generate financial capital resources to boost revenue streams for the 

Institute.  

Our initiative to spearhead a multi stakeholder Integrated Reporting Committee has 

taken step, a whole plan has been developed and LIA will invite stakeholders to 

participate starting from October 2019.  

This initiatives are meant to ensure that our members stay relevant and can work in 

the digital economy division by fourth industrial revolution. It will also help cushion 

our members from threat of automation and ensure they remain strategic business 

advisors in their ecosystems. 

Lastly, LIA will hold annual conference. The conference has become our flagship 

event. This year key topics to be covered are; Strong Institutions as a pillar for Public 

Sector Performance, Integrated thinking as a tool for managing resources for the 

benefit of Lesotho, Africa Professionalization Initiative and Public Sector Reporting 

Framework. For full details about the conference click Conference. 

 

 

 

 

http://www.lia.org.ls/Conference
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